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Wage and Hour Division, Labor § 570.33 

§ 570.32 Effect of subpart C. 

In all occupations covered by this 
subpart the employment (including 
suffering or permitting to work) by an 
employer of minor employees between 
14 and 16 years of age for the periods 
and under the conditions specified in 
§ 570.35 shall not be deemed to be op-
pressive child labor within the meaning 
of the Fair Labor Standards Act of 
1938. 

EFFECTIVE DATE NOTE: At 75 FR 28448, May 
20, 2010, § 570.32 was revised, effective July 19, 
2010. For the convenience of the user, the re-
vised text is set forth as follows: 

§ 570.32 Effect of this subpart. 
This subpart concerns the employment of 

youth between 14 and 16 years of age in non-
agricultural occupations; standards for the 
employment of minors in agricultural occu-
pations are detailed in subpart E–1. The em-
ployment (including suffering or permitting 
to work) by an employer of minors 14 and 15 
years of age in occupations detailed in 
§ 570.34, for the periods and under the condi-
tions specified in § 570.35, shall not be deemed 
to be oppressive child labor within the mean-
ing of the Fair Labor Standards Act of 1938, 
as amended. Employment that is not specifi-
cally permitted is prohibited. 

§ 570.33 Prohibited occupations for mi-
nors 14 and 15 years of age. 

This subpart shall apply to all occu-
pations other than the following: 

(a) Manufacturing, mining, or proc-
essing occupations, including occupa-
tions requiring the performance of any 
duties in work rooms or work places 
where goods are manufactured, mined, 
or otherwise processed; 

(b) Occupations which involve the op-
eration or tending of hoisting appa-
ratus or of any power-driven machin-
ery other than office machines; 

(c) The operation of motor vehicles 
or service as helpers on such vehicles; 

(d) Public messenger service; 
(e) Occupations which the Secretary 

of Labor may, pursuant to section 3(1) 
of the Fair Labor Standards Act and 
Reorganization Plan No. 2, issued pur-
suant to the Reorganization Act of 
1945, find and declare to be hazardous 
for the employment of minors between 
16 and 18 years of age or detrimental to 
their health or well-being; 

(f) Occupations in connection with: 

(1) Transportation of persons or prop-
erty by rail, highway, air, water, pipe-
line, or other means; 

(2) Warehousing and storage; 
(3) Communications and public utili-

ties; 
(4) Construction (including demoli-

tion and repair); 

except such office (including ticket of-
fice) work, or sales work, in connection 
with paragraphs (f)(1), (2), (3), and (4) of 
this section, as does not involve the 
performance of any duties on trains, 
motor vehicles, aircraft, vessels, or 
other media of transportation or at the 
actual site of construction operations. 

EFFECTIVE DATE NOTE: At 75 FR 28448, May 
20, 2010, § 570.33 was revised, effective July 19, 
2010. For the convenience of the user, the re-
vised text is set forth as follows: 

§ 570.33 Occupations that are prohibited to 
minors 14 and 15 years of age. 

The following occupations, which is not an 
exhaustive list, constitute oppressive child 
labor within the meaning of the Fair Labor 
Standards Act when performed by minors 
who are 14 and 15 years of age: 

(a) Manufacturing, mining, or processing 
occupations, including occupations requiring 
the performance of any duties in work rooms 
or work places where goods are manufac-
tured, mined or otherwise processed, except 
as permitted in § 570.34 of this subpart. 

(b) Occupations that the Secretary of 
Labor may, pursuant to section 3(l) of the 
Fair Labor Standards Act, find and declare 
to be hazardous for the employment of mi-
nors between 16 and 18 years of age or detri-
mental to their health or well-being. 

(c) Occupations that involve operating, 
tending, setting up, adjusting, cleaning, oil-
ing, or repairing hoisting apparatus. 

(d) Work performed in or about boiler or 
engine rooms or in connection with the 
maintenance or repair of the establishment, 
machines, or equipment. 

(e) Occupations that involve operating, 
tending, setting up, adjusting, cleaning, oil-
ing, or repairing any power-driven machin-
ery, including but not limited to lawn mow-
ers, golf carts, all-terrain vehicles, trim-
mers, cutters, weed-eaters, edgers, food slic-
ers, food grinders, food choppers, food proc-
essors, food cutters, and food mixers. Youth 
14 and 15 years of age may, however, operate 
office equipment pursuant to § 570.34(a) and 
vacuum cleaners and floor waxers pursuant 
to § 570.34(h). 

(f) The operation of motor vehicles; the 
service as helpers on such vehicles except 
those tasks permitted by § 570.34(k); and the 
riding on a motor vehicle, inside or outside 
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of an enclosed passenger compartment, ex-
cept as permitted by § 570.34(o). 

(g) Outside window washing that involves 
working from window sills, and all work re-
quiring the use of ladders, scaffolds, or their 
substitutes. 

(h) All baking and cooking activities ex-
cept that cooking which is permitted by 
§ 570.34(c). 

(i) Work in freezers and meat coolers and 
all work in the preparation of meats for sale 
except as permitted by § 570.34(j). This sec-
tion, however, does not prohibit the employ-
ment of 14- and 15-year-olds whose duties re-
quire them to occasionally enter freezers 
only momentarily to retrieve items as per-
mitted by § 570.34(i). 

(j) Youth peddling, which entails the sell-
ing of goods or services to customers at loca-
tions other than the youth-employer’s estab-
lishment, such as the customers’ residences 
or places of business, or public places such as 
street corners and public transportation sta-
tions. Prohibited activities associated with 
youth peddling not only include the attempt 
to make a sale or the actual consummation 
of a sale, but also the preparatory and con-
cluding tasks normally performed by a youth 
peddler in conjunction with his or her sales 
such as the loading and unloading of vans or 
other motor vehicles, the stocking and re-
stocking of sales kits and trays, the ex-
changing of cash and checks with the em-
ployer, and the transportation of minors to 
and from the various sales areas by the em-
ployer. Prohibited youth peddling also in-
cludes such promotion activities as the hold-
ing, wearing, or waving of signs, merchan-
dise, costumes, sandwich boards, or placards 
in order to attract potential customers, ex-
cept when performed inside of, or directly in 
front of, the employer’s establishment pro-
viding the product, service, or event being 
advertised. This provision does not prohibit 
a young salesperson from conducting sales 
for his or her employer on property con-
trolled by the employer that is out of doors 
but may properly be considered part of the 
employer’s establishment. Youth may con-
duct sales in such employer exterior facili-
ties, whether temporary or permanent, as 
garden centers, sidewalk sales, and parking 
lot sales, when employed by that establish-
ment. Youth peddling does not include the 
activities of persons who, as volunteers and 
without compensation, sell goods or services 
on behalf of eleemosynary organizations or 
public agencies. 

(k) Loading and unloading of goods or 
property onto or from motor vehicles, rail-
road cars, or conveyors, except the loading 
and unloading of personal non-power-driven 
hand tools, personal protective equipment, 
and personal items to and from motor vehi-
cles as permitted by § 570.34(k). 

(l) Catching and cooping of poultry in prep-
aration for transport or for market. 

(m) Public messenger service. 
(n) Occupations in connection with: 
(1) Transportation of persons or property 

by rail, highway, air, water, pipeline, or 
other means; 

(2) Warehousing and storage; 
(3) Communications and public utilities; 
(4) Construction (including demolition and 

repair); except such office work (including 
ticket office) or sales work in connection 
with paragraphs (n)(1), (2), (3), and (4) of this 
section, as does not involve the performance 
of any duties on trains, motor vehicles, air-
craft, vessels, or other media of transpor-
tation or at the actual site of construction 
operations. 

§ 570.34 Occupations minors 14 and 15 
years of age are permitted to per-
form in retail, food service, and gas-
oline service establishments. 

(a) This subpart shall apply to the 
following permitted occupations for 
minors between the ages of 14 and 16 
employed by retail, food service, and 
gasoline service establishments. 

(1) Office and clerical work, including 
the operation of office machines; 

(2) Cashiering, selling, modeling, art 
work, work in advertising depart-
ments, window trimming, and com-
parative shopping; 

(3) Price marking and tagging by 
hand or by machine, assembling orders, 
packing and shelving; 

(4) Bagging and carrying out cus-
tomers’ orders; 

(5) Errand and delivery work by foot, 
bicycle, and public transportation; 

(6) Clean up work, including the use 
of vacuum cleaners and floor waxers, 
and maintenance of grounds, but not 
including the use of power-driven mow-
ers, or cutters; 

(7) Kitchen work and other work in-
volved in preparing and serving food 
and beverages, including operating ma-
chines and devices used in performing 
such work. Examples of permitted ma-
chines and devices include, but are not 
limited to, dishwashers, toasters, 
dumbwaiters, popcorn poppers, milk 
shake blenders, coffee grinders, auto-
matic coffee machines, devices used to 
maintain the temperature of prepared 
foods (such as warmers, steam tables, 
and heat lamps), and microwave ovens 
that are used only to warm prepared 
food and do not have the capacity to 
warm above 140 °F. Minors are per-
mitted to clean kitchen equipment 
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